


























Seeds Fincap Private Limited 
U65999DL2019PTC357518 

Notes to Financial Statements for the Year Ended March 31, 2022 
 
 

(j) Provisioning policy for loan portfolio  
 
Loan portfolio is provided for in accordance with NBFC Master Directions which require the total provision of: 
 
(i) 0.25% of the outstanding loan portfolio,  

 
(ii) 10% of the aggregate loan installments which are overdue for more than 180 days. 
 
(iii) 100% provision to the extent to which the advance is not recovered for more than 24 months.  
 
(iv) In addition to item (iii) above, depending upon the period for which the asset has remained overdue for 

more than 24 months, provision shall be made on the following basis.  
 

a) Upto one year – 20% 
                   b) One to three years- 30% 
                   c) More than three years – 50% 
 

(k) Provision and contingent liabilities  
 

The Company recognizes a provision when there is present obligation as a result of a past event that probably 
requires an outflow of resources and a reliable estimate can be made of the amount of the obligation. A 
disclosure for a contingent liability is made when there is a possible obligation or a present obligation that may, 
but probably will not, require an outflow of resources. When there is a possible obligation or a present obligation 
in respect of which the likelihood of outflow of resources is remote, no provision or disclosure is made. 

 
Provisions are reviewed at each Balance Sheet date and adjusted to reflect the current best estimate. If it is 
no longer probable that an outflow of resources would be required to settle the obligation, the provision is 
reversed. 

 
Contingent assets are not recognized in the financial statements. However, contingent assets are assessed 
continually and if it is virtually certain that an inflow of economic benefits will arise, the asset and related 
income are recognized in the period in which the change occurs. 
 
A contingent liability is a possible obligation that arises from past events whose existence will be confirmed by 
the occurrence or non-occurrence of one or more uncertain future events beyond the control of the company 
or a present obligation that is not recognised because it is not probable that an outflow of resources will be 
required to settle the obligation. A contingent liability also arises in extremely rare cases where there is a 
liability that cannot be recognised because it cannot be measured reliably. The company does not recognise 
a contingent liability but discloses its existence in the financial statements. 
 

(l) Sale of asset portfolios by way of assignment/ securitization 
 
The Company undertakes sale of its loan portfolios by way of securitization/ assignment of its loan portfolio. 
The assigned/ securitized portfolio is de-recognized from the books of the Company in situations where the 
Company relinquishes its contractual rights over the underlying loan. 
 

(m) Employee benefits: 
 
 The Company has various schemes of retirement benefits, namely provident fund, gratuity and leave 
encashment. 
  
(i) Short-term employee benefits: 

 
Entitlements to annual leave are recognized when they accrue to employees. Leave entitlements can be 
availed while in service of employment subject to restriction on the maximum number of accumulation. The 

 
All employee benefits payable/ available within twelve months of rendering the service are classified as short-
term employee benefits. Benefits such as salaries, wages and bonus etc., are recognized in the Statement of 
Profit and Loss in the period in which the employee renders the related service. 
 
(ii) Other long-term employee benefits: 
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company determines the liability for such accumulated leave entitlements on the basis of actuarial valuation 
carried out by an independent actuary at the Year end. 
 
(iii) Defined contribution plan: 

 
Contributions towards Provident Fund are considered as defined contribution plan and the contributions are 
charged to the Statement of Profit and Loss for the year when the expenses are actually incurred. 
 
(iv) Defined benefit plans: 

 
The present value of obligations under such defined benefit plans are based on actuarial valuation carried out 
by an independent actuary using the Projected Unit Credit Method, which recognizes each period of service 
as giving rise to additional unit of employee benefit entitlement and measures each unit separately to build up 
the final obligation.  
 

(n) Taxes on Income  
  

Tax expense comprises current and deferred tax. Current income-tax is measured at the amount expected to 
be paid to the tax authorities in accordance with the Income-tax Act, 1961 enacted in India and tax laws 
prevailing in the respective tax jurisdictions where the Company operates. The tax rates and tax laws used to 
compute the amount are those that are enacted or substantively enacted, at the reporting date. Current income 
tax relating to items recognized directly in equity is recognized in equity and not in the statement of profit and 
loss. 
 
Deferred income taxes reflect the impact of timing differences between taxable income and accounting income 
originating during the current Year and reversal of timing differences for the earlier Years. Deferred tax is 
measured using the tax rates and the tax laws enacted or substantively enacted at the reporting date. Deferred 
income tax relating to items recognized directly in equity is recognized in equity and not in the statement of 
profit and loss. 
 
Deferred tax liabilities are recognized for all taxable timing differences. Deferred tax assets are recognized for 
deductible timing differences only to the extent that there is reasonable certainty that sufficient future taxable 
income will be available against which such deferred tax assets can be realized. In situations where the 
Company has unabsorbed depreciation or carry forward tax losses, all deferred tax assets are recognized only 
if there is virtual certainty supported by convincing evidence that they can be realized against future taxable 
profits. 
 
The carrying amount of deferred tax assets are reviewed at each reporting date. The Company writes-down 
the carrying amount of deferred tax asset to the extent that it is no longer reasonably certain or virtually certain, 
as the case may be, that sufficient future taxable income will be available against which deferred tax asset can 
be realized. Any such write-down is reversed to the extent that it becomes reasonably certain or virtually 
certain, as the case may be, that sufficient future taxable income will be available. 
 
At each reporting date, the Company re-assesses unrecognized deferred tax assets. It recognizes 
unrecognized deferred tax asset to the extent that it has become reasonably certain or virtually certain, as the 
case may be, that sufficient future taxable income will be available against which such deferred tax assets can 
be realized. 
 

(o) Cash and cash equivalents   
 
Cash and cash equivalents comprise cash at bank and in hand and short-term fixed deposits/ investments 
with an original maturity of three months or less. 
Fixed Deposit with more than twelve months maturity are disclosed separately under cash and cash 
equivalents. 

 
(p)  Segment Reporting 

 
Since the Company’s business activity falls within single primary/ secondary business segment viz., loan and 
financing in India, no disclosure is required to be given as per Accounting Standard (AS) – 17 “Segment 
Reporting” as notified under Section 133 of the Companies Act, 2013 ('the Act') read together with paragraph 7 
of the Companies (Accounts) Rules, 2014. 
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26.    Related Parties under AS-18 with whom transactions have taken place during the Year. 
 

(a)   Directors and Key Managerial Personnel  

-Mr.Subhash Chandra Acharya                                               - Managing Director and CEO 
-Mr.Avishek Sarkar                                                                  - Whole Time Director 
-Mr.Sudhindra Kumar Sharma                                                 - Director 
-Mr.Krishnendu Sarkar                                                            - Director (Upto 8th March’2022) 
-Ms.Monika                                                                              - Director 
-Ms.Mahak Chawla                                                                  - Company Secretary 
 

(b)   Relative of Key Managerial Personnel 

  -Ms. Monika                                                                               -  Director     

(c)   Transactions with Related Parties       

     

S.No. Particulars 

For the year 
ended 

(In Lakhs) 

For the year 
ended 

(In Lakhs) 
31st March 2022 31st March 2021 

(a) 

Remuneration for Key Managerial Personnel* : - 
(i) Mr.Subhash Chandra Acharya 42.50                            -    
(ii) Mr. Avishek Sarkar 35.00                            -    
(iii) Mr. Sudhindra Kumar Sharma 20.16                            -    
(iv) Ms. Mahak Chawla 1.07                            -    

(b) 

Other Transaction: - 
(i) Advisory Fees: - 
(i) Mr. Sudhindra Kumar Sharma 7.05   
(ii) Payment of Advance given to Company: - 

(i) Mr. Subhash Chandra Acharya                        
(4.57) 

  

(iii) Allotment of Equity Share including Share Premium: - 
(i) Mr. Subhash Chandra Acharya 170.00                            -    
(ii) Mr. Avishek Sarkar 135.00                            -    
(iii) Mr. Sudhindra Kumar Sharma 90.00                            -    
(iv) Ms. Monika  15.00                            -    
(iv) Issue of Compulsory Convertible Preference Shares :- 
(i) Mr. Avishek Sarkar                            -                          30.00  
(v) Conversion of Compulsory Convertible Preference Shares :- 
(i) Mr. Avishek Sarkar**                       30.00  - 

 
Note: The remuneration to the key managerial personnel does not include the provisions made for gratuity and leave 
benefits. 
 
 

 


















